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Partner agencies within the Plymouth, Devon and Torbay Community Safety Partnerships promote equality,
diversity and human rights and are committed to ensuring that all people and communities they serve have
access to the services they provide. In exercising their duty to address health inequalities, partner agencies
have made every effort to ensure this policy does not discriminate, directly or indirectly, against those they work
with, employees, contractors or visitors sharing protected characteristics of age; disability; gender
reassignment; marriage and civil partnership; pregnancy and maternity; race; religion and belief; sex (gender);
sexual orientation; or those protected under the Health and Social Care Act 2012 and Human Rights legislation.

Partner agency policies can be provided in large print or Braille formats and translations, on request. Language
line interpreter services are available and website users can use contrast, text sizing and audio tools if required.

For additional assistance please contact either:

Devon County Council: customer@devon.gov.uk, telephone 0345 155 1015 or 0845 155 1015
Torbay Council: 01803 201201

Plymouth Council: 01752 668000

The partner agencies, organisations and groups within Torbay, Plymouth, and Devon covered by this strategy
are as follows:

Local Authorities Criminal Justice

¢ Devon County Council ¢ Community Rehabilitation Service

e Torbay Council e Counter Terrorism Policing — South West

¢ Plymouth City Council e Devon and Cornwall Police

e Exeter City Council ¢ HM Prisons (Exeter, Dartmoor and Channings
e East Devon District Council Wood)

¢ North Devon District Council e Dorset, Devon and Cornwall Probation
e South Hams District Council Services

e Teignbridge District Council e National Probation Service

e Torridge District Council e Youth Justice Service

e West Devon Borough Council

Health Education
e Devon Partnership Trust o Early Years
e NHS Devon Clinical Commissioning Group e Schools (Primary and secondary schools per
¢ NHS England South West local authority area)
¢ Northern Devon Healthcare NHS Trust e Further Education Colleges
¢ Royal Devon and Exeter NHS Foundation Trust o Exeter University
e Torbay and South Devon NHS Foundation Trust ¢ Plymouth University
e University Hospitals Plymouth NHS Trust e Alternative Education Providers
e South Western Ambulance Service NHS ¢ Language Schools
Foundation Trust
e Primary Care (GP practices; dentists; Independent Sector
optometrists; pharmacies) e Care providers
e Livewell South West e Independent hospitals
e Contracted health and social care services
¢ Housing organisations
e Voluntary and community sector
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Introduction

11

1.2

1.3

1.4

15

1.6

1.7

The Prevent strategy, first published by the Government in 2011, is part of the
Government’s overall Counter-Terrorism Strategy, CONTEST.

The strands of the Strategy are:

o Pursue: concerned with the apprehension and arrest of any person suspected of
being engaged in the planning, preparation or commission of a terrorist act.

o Prevent: concerned with working with partners to reduce the support for terrorism
of all kinds, challenging and isolating extremists whose views are shared by
terrorist organisations and challenging and isolating extremists operating on the
internet.

o Protect: aims to strengthen our protection against a terrorist attack and reduce
vulnerability to such attacks. This involves managing the risks to crowded places
and safeguarding hazardous materials.

o Prepare: seeks to mitigate the impact of a terrorist attack where that attack cannot
be stopped. This includes work to bring a terrorist attack to an end, increase our
resilience and to assist recovery in the aftermath.

The aim of the Prevent Strategy is to reduce the threat to the UK from terrorism by
stopping people becoming terrorists or supporting terrorism. In the Strategy this has
simply been expressed as the need to “prevent people from being drawn into terrorism”.

The 2011 Prevent Strategy had three specific strategic objectives:
o respond to the ideological challenge of terrorism and the threat we face from those
who promote it;
o prevent people from being drawn into terrorism and ensure that they are given
appropriate advice and support;
o work with sectors and institutions where there are risks of radicalisation that we
need to address.

In June 2018 CONTEST was updated and strengthened. The updated objectives of
Prevent are to:
o tackle the causes of radicalisation and respond to the ideological challenge of
terrorism;
o safeguard and support those most at risk of radicalisation through early
identification, intervention and support;
o enable those who have already engaged in terrorism to disengage and
rehabilitate.

The Government issued the statutory Prevent Duty Guidance under section 29 of the
Counter-Terrorism and Security Act 2015 to support the aims of the Prevent Strategy.

Under the Prevent Duty Guidance 2015, Local Authorities have a duty to establish or
make use of an existing local multi-agency group to agree risk and co-ordinate Prevent
activity. In Devon, Torbay and Plymouth the respective Community Safety Partnerships
have delegated this to either the joint Devon and Torbay Prevent Partnership, or the
Plymouth Prevent Partnership.
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1.8

1.9

1.10

The members of the Prevent Partnerships are committed to safeguarding and
promoting the welfare of children, young people and adults who may be at risk of being
drawn into terrorism.

This is achieved through ensuring that employees, staff and volunteers working for us
or within services commissioned and contracted by us (collectively known as staff),
understand their role and responsibilities and are competent and well-trained in meeting
their overarching safeguarding duty of care to those for whom we either care for or
employ, and, where necessary, to take action for safeguarding and crime prevention
purposes. Through Prevent this will include taking preventive action to safeguard and
support those individuals who may be at risk of, or are being drawn into, terrorist-related
activity.

The Counter-Terrorism and Security Act 2015 also made the Channel Panel a legal
requirement. Channel is a multi-agency safeguarding programme providing tailored
support to people who have been identified as at risk of being drawn into terrorism.

Purpose

2.1

2.2

2.3

The purpose of this Prevent Training Strategy is to provide a framework which ensures
that multi-agency Community Safety Partnerships, through the Prevent Partnerships,
meet their legislative responsibilities to equip people to work effectively to safeguard
and promote the welfare of children, young people and adults in relation to Prevent.

Identification of the required level of Prevent training is dependent on the staff
member’s role and responsibility. Following completion of the agency’s staff induction
programme this should be linked to said agency’s staff development process.

All training provided should respect diversity (including culture, race, religion and
disability), promote equality and encourage the participation of children, families and
adults in the Prevent and Channel processes.

Aim

3.1

3.2

This strategy outlines the Devon and Torbay Prevent Partnership and Plymouth
Prevent Partnerships’ joint training plan and provides a framework for the delivery of
Prevent training to support the Partnerships in meeting the objectives of Prevent and
their statutory duties.

The elements described within the strategy aim to provide all employees, staff and
volunteers with information about required Prevent training including, where
appropriate, Channel training. This will enable managers and staff to gain the
knowledge and skills required to fulfil their duties and responsibilities in relation to
Prevent.



Roles and Responsibilities

4.1

4.2

4.3

4.4

4.5

4.6

4.7

4.8

4.9

Section 26 of the Counter-Terrorism and Security Act 2015 (the Act) places a duty on
certain bodies (“specified authorities” listed in Schedule 6 to the Act), in the exercise of
their functions, to have “due regard to the need to prevent people from being drawn into
terrorism”. This guidance is issued under section 29 of the Act. The Act states that
authorities subject to the provisions must have regard to the Prevent Duty Guidance
when carrying out this duty.

This duty does not confer new functions on any specified authority. The term “due
regard”, as used in the Act, requires authorities to place an appropriate amount of weight
on the need to prevent people from being drawn into terrorism when considering all other
factors relevant to the fulfilment of their usual functions.

Prevent work relies on effective partnerships. To demonstrate effective compliance with
the duty, specified authorities must demonstrate evidence of productive co-operation, in
particular with local Prevent co-ordinators, the police and local authorities, and co-
ordination through existing multi-agency forums, such as Community Safety
Partnerships.

The Prevent Partnerships are responsible for ensuring that key learning and
developments are disseminated to all partners who support staff to be competent in their
roles, and for updating the Prevent Training Strategy every three years.

Those with strategic and executive roles within partner agencies have a responsibility to
ensure that their staff are trained to recognise and respond to safeguarding and Prevent
concerns. In addition, they are required to be fully cognisant of both their individual and
corporate accountability for safeguarding children and adults, and the wider
safeguarding agenda, including Prevent.

Additionally, the Local Authority-led Community Safety Partnerships have a
responsibility to challenge and hold partner agencies to account in relation to Prevent.

With regards to the Prevent Training Strategy, Organisational Prevent Leads are
responsible for delivering Prevent within their agencies through ensuring that all staff
receive the appropriate training to support them to be competent in fulfilling their roles.
Prevent leads are also responsible for ensuring that their agency conducts a training
needs analysis based on Appendix 2.

All managers are responsible for ensuring that staff are released to undertake training
commensurate with their competency level. Managers should also ensure that their staff
are compliant with their competency requirement.

To remain compliant, all organisations must ensure that:
o staff receive written training updates every year, and receive refresher training

every three years;
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4.10

411

412

413

4.14

o all new staff receive training as part of their induction, as per the competency
framework.

Prevent Leads representing organisations on an advisory basis are responsible for
advising these organisations about the Prevent training requirements outlined in this
strategy and for, where possible, seeking assurance over their training offers. This could,
for example, be achieved through conducting audits.

All staff have a safeguarding duty of care to those they work with and, where necessary,
to take action for safeguarding and crime prevention purposes. Through Prevent this will
include taking preventive action and supporting those individuals who may be at risk of,
or are being drawn into, terrorist-related activity.

All staff are responsible for attending training and ensuring that they are compliant with
their competency requirement.

Organisations and managers will be required to exercise discretion when mapping staff
against the roles and responsibilities included in this Training Strategy.

The Appendices describe in greater detail the legal requirements underpinning statutory
Prevent training duties; training competency requirements; training tier alignment to staff
roles and responsibilities; named contacts for Prevent training across the Prevent
Partnerships; and example training offers.

o  Appendix 1 - Legal Requirements Underpinning Statutory Training Duties
Describes and provides easy access to the legal requirements underpinning
Prevent training.

o  Appendix 2 - Prevent Training Competencies
Describes the knowledge, skills and learning outcomes expected of all staff in
relation to Prevent.

o  Appendix 3—Mapping of Prevent Training Tiers per Sector, According to Role
Requirements
Maps the Prevent training tiers against sector-specific roles.

o  Appendix 4 — Named Contacts for Prevent Training
Provides a list of named partner contacts for Prevent training

o  Appendix 5 - Example Training Offers
Provides a list of example training suitable for each training tier.



Governance

5.1

5.2

5.3

All partners have a responsibility to ensure that their staff are competent to undertake
their roles and that any in-house training packages will be reviewed and amended in
line with any national or local changes. This will take place annually at the end of each
financial year, and as required.

All partner agencies are expected to be aware of whether their staff are compliant with
Prevent training requirements and to take action to support staff. The minimum
standard of compliance is 85%.

Local Authority-led Community Safety Partnerships have a responsibility to understand
how partner agencies comply with their Prevent duties and ensure that their staff are
competent to undertake their roles. This involves challenging and holding partner
agencies to account.

Implementation

6.1

6.2

6.3

Individual organisations will be responsible for implementing this Training Strategy
within their own agency. To ensure effective implementation the Prevent Partnerships
have made the following recommendations to individual organisations:

o to map the specific roles of staff within their organisation against the generic role

types and functions described in Appendices 2 and 3 — unless already mapped
against existing competency frameworks;
to use the Five Tiers of Training to benchmark their current Prevent training and
inform reviews and revisions of internal training plans, as appropriate.
Local Authorities will have access to a relevant webpage or electronic resource that
includes a training section providing access to standardised resources and materials.
The impact and effectiveness of the Strategy will be monitored via the Devon and
Torbay Prevent Partnership and the Plymouth Prevent Partnership.



7. References and relevant guidance

Legislation

Counter-Terrorism and Security Act (HM Government, 2015)
Counter-Terrorism and Border Security Act (HM Government, 2019)
Care Act (HM Government, 2014)

Children’s Act (HM Government, 2004)

Guidance

e CONTEST: The United Kingdom’s Strateqgy for Countering Terrorism (HM Government,

2018)
e Prevent Duty Guidance (HM Government, 2015 - last updated 2019)

e Prevent Duty Toolkit for Local Authorities and Partner Agencies (Home Office, 2018)
e Channel Duty Guidance (HM Government, 2015)

e Adult Safeguarding: Roles and Competencies for Healthcare Staff (2018)

e Building Partnerships Staying Safe: Guidance for Healthcare Organisations (Department for
Health, awaiting)

e Building Partnerships, Staying Safe: Guidance for Healthcare Workers (Department for
Health, awaiting)

e CCG Prevent Duty Responsibilities

e Guidance for Mental Health Services in Exercising Duties to Safeguard People from the Risk
of Radicalisation (NHS England, 2017)

e Keeping Children Safe in Education: Statutory Guidance for Schools and Colleges (DfE,
2019)

e Looked After Children: Knowledge Skills and Competences of Health Care Staff (RCGP,
Royal College of Nursing and RCPCH, 2015)

e Managing Extremism and Terrorism Amongst Offenders in Custody and the Community:
Policy Framework Detailed Guidance (National Offender Management Service, 2019)

e NHS PREVENT Training and Competencies Framework (NHS England, 2017)

e Prevent Duty Guidance for Further Education and Higher Education Institutions (HM
Government, 2015)

e Prevent Duty Toolkit for Local Authorities and Partner Agencies (Home Office, 2018)

e Safequarding Children and Young People: Roles and Competencies for Healthcare Staff
(Royal College of Nursing, 2019)

e Safeguarding Vulnerable People in the NHS: Accountability and Assurance Framework
(NHS England, 2019, awaiting)

e Skills for Health - Statutory/Mandatory Core Skills Training Framework (CSTF, 2018)

e Statutory Framework for the Early Years Foundation Stage (DfE, 2017)

e The Prevent Duty: Departmental Advice for Schools & Childcare Providers (DfE, 2015)

e Working Together to Safequard Children (DfE, 2018)
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http://www.legislation.gov.uk/ukpga/2015/6/contents/enacted
http://www.legislation.gov.uk/ukpga/2019/3/contents/enacted/data.htm
http://www.legislation.gov.uk/ukpga/2014/23/contents/enacted
https://www.legislation.gov.uk/ukpga/2004/31/contents
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/716907/140618_CCS207_CCS0218929798-1_CONTEST_3.0_WEB.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/716907/140618_CCS207_CCS0218929798-1_CONTEST_3.0_WEB.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/445977/3799_Revised_Prevent_Duty_Guidance__England_Wales_V2-Interactive.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/736759/Prevent_Duty_Toolkit_for_Local_Authorities.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/425189/Channel_Duty_Guidance_April_2015.pdf
https://www.rcn.org.uk/professional-development/publications/pub-007069
https://www.england.nhs.uk/wp-content/uploads/2017/11/prevent-mental-health-guidance.pdf
https://www.england.nhs.uk/wp-content/uploads/2017/11/prevent-mental-health-guidance.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/835733/Keeping_children_safe_in_education_2019.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/835733/Keeping_children_safe_in_education_2019.pdf
https://www.rcpch.ac.uk/sites/default/files/Looked_after_children_Knowledge__skills_and_competence_of_healthcare_staff.pdf
https://www.england.nhs.uk/wp-content/uploads/2017/10/prevent-training-competencies-framework-v3.pdf
https://www.gov.uk/government/publications/prevent-duty-guidance
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/736759/Prevent_Duty_Toolkit_for_Local_Authorities.pdf
https://www.rcn.org.uk/professional-development/publications/007-366
http://www.skillsforhealth.org.uk/services/item/146-core-skills-training-framework
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/596629/EYFS_STATUTORY_FRAMEWORK_2017.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/439598/prevent-duty-departmental-advice-v6.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/779401/Working_Together_to_Safeguard-Children.pdf

Appendix 1: Legal Requirements Underpinning Statutory Training

. - Counter-Temorism and Security Act (HM Gowernment, 2015) ; Counter-Terrorism and Border Security Act (HM Government, 2018} Care Act (HM Gowvernment, 2014} ; Children's Act
Core Legislation {HM Government, 2004}

C Guid Prevent Duty Guidance (HM Govemment, 2015, updated 20148) ; Channel Duty Guidance (HM Govemnment, 2015} CONTEST: The United Kingdom's Strategy for Countering Terrorism
LA e {HM Gowernment, 2018); Prevent Duty Tookit for Local Authorifies and Partner Agencies (Home Cffice, 2018) and sector-specific guidance, as detailed balow.

Healthcare C ildren’s Adult Social LAs (includes Prison Probati Early Years and | Further Higher
Services al Care | Care all councils) i robation Schools [(0-16) Education | Education

Building Partnerships, Working Mo additional Mo additional Mo additional Managing Managing Mo additional  The Prevent Duty: Prevent Duty  Prevent Dufy
Staying Safe: Together fo sector-specific sector- sector-specific Extremizm Extremizm and  sector- Dg@rtmemzl Aduu}e Guidance fior Guu:lam'.e for
guidance for - Safeguarding guidance specific guidance and Terrorism  Ternorism specific for Schools & Higher Higher
Board Training healthcare Chibdren (OfE. guidance Amongst Amongst guidance Chibdcare Providers Education Education
arganisations 2018 Offenders in Cffendars in {DiE, 2015) Institutions in ~ Institutions in
{Department for Custody and Custody and the Enpland and Enpland and
Heslth, awaiting) the Comrnunity - Keeping Children Wales (HM Walss (HM
Prevent Lead & Community - Folicy Safe in Education: Bowernment Government,
Channel Chair Building Fartnerships. Policy Framework Statutony Guidance 2015 2015
Traini EStaying Safe: Framewark Dietailed for Schools and
kil guidance for Detailed Buidance Colleges (DfE, 2018)  Keeping There is no
healtheare workers Guidance {Mational Children Safe  specific
{Department for {National Offender Statutory Framework  in Education: statutory training
Heslth, awaiting) Offender Managernent for the Early Years Statutory course however
Management  Service, 2019} Foundafion 5 Guidance for  universities
CICG Prevent Duty Semvice, 2018) {DfE, 2017) Schools and must show key
Responsibiltizs C es (OfE,  staff have
2018 received training
Safeguarding in Prawvent (bath
‘ulnerable Peoplz in induction
the NHS: fraining and
Accountabilty and refreshar
Assurance traiming at
Framewark {NHS [egular
England, 2019, intervals) as
Enhanced [aiicd i
T N Working Tonether to Students
LAVET LSS | Safeguarding Chikdren
Training LIS Supplementary
guidance is
online at Safe
Campus

Communities

Basic Prevent
Awareness
Training
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Appendix 2: Prevent Training Competencies

ining | Board Tra

Prevent Lead & Channel Chair Tra

- Role Profile

Board

Leads and

Ruole will mclude any of the
fallowing:

Prowiding governanos of,
and chalenge to, their
LT DgarEEation in
reladian o perfarmance
and compliance with
statutory requirements
Understand strategic
responsiilities in ander to
hald awn arganisaian o
seoaunt

Prowiding effective
stradegic keadership far
Preseant across the ams
Prondding govermanos of,
and challenge o,

the Pravent Parinership
Board, in relation ta
perormance and
complance with statutory
requinements
Understand strabagic
responshiiies in arder i
halkd partner agencies 1o
scoaunt

Ruole will include any of the
fallowing:

L the risk managerment
process and develapment
o rek plang

Hald lacal agencies o
wooaunt for Prevent work
with adults and familiss

Be experienced in
providing supervision and
reflective practice
Dilivering training to staff
with Specialist Roles

Knowledge

Mangside that Ested for ‘Prevent and Chanrel

Chairs’, Bosrd Members should haee

Enowledge and understanding of the following:

= The roles and responsibilities of partner
organi=ations

= Stahiory Pravent dutes

= Stralegic responshilies, inorder bo hold
oan and other organisabions, whens
applicable, 1o account far Prevent wark

®  The limits of their awn knowledge, and
recogritian of when o consult aher
pariners.

Aorgside that sted for ‘Specialis! Roles',

Pravent Leads and Charnel Chairs should have

Enowledge and understanding of the following:

+  Risk management proossses and the
development of risk plans

= Advocacy support
Prowiding manageial ovensight of Prasent
wark

= Prowsiding appropriaie and propartionabe
suppart

= Conlextual laming
The rale of Channel Paneks

= Who the Channel Coordinatar is for their
local area, and knowledge of how 1o confact
tham

s The stands of the UK Counbar Ternarsm
Strategy (CONTEST), and the significance
of safeguarding within the Prevent sirands

= The statutory, cantractual, policy and other
Prewent duties and abligations that apply ta
DAATH Dranisation

+  Possess an up-fo-dale knowledge aof
appropriabe community safety processes
and access painks.

= The limits of their awn knowledge, and
recogritian of when o consult collesgues in
the ter above.

&  Promole peson canfred and outcames-based
ap proaches

= hbility 1o contribute apprapriate support,
challenge, and encury ina mul-agency
sedling

= Understand the role of the Pravent Lead in
their can organisation and ensure that this
lead is mesting stabulory Pravent requirement.

In addition, System Leadership will:
= Understand the role of the Pravent
Parinership.

Mlongside the skills listed far ‘Speacialist Robes',
Pravent Leads and Charmel Chairs should have
the following kills ta:

*  Provide affective strabagic leaders hip for
Prevvanst within thair awn arganisation, and
across the local area {wheane applica ble)

= Advise managers and practifioners on their
paricipation in local panals

= Apply understanding of CONTEST, and the
significance of safequarding within the Pravent
strand, within their arganisation

= Irierpred the statutary, contraciual, palicy
andior other Prevent duties and obiligations
that apply b own organisations - including
intanpreting this for othens

a  Chair mssatings affsctively

= Reprasent awn arganisation at muli-agency
meetings and wark in partnership o delver
mutually-agresd oulcomes

»  Manage the nformation-sharing proosess
appropriately, and in accordance with rebevant
palides, guidancs and legilation, o effectively
e labe with ather pariners

= Engage all relevant partners in Prevent work

= Provide effective suppart o staff engaged in
Presvent work

= Siralegically apply responsibilities to act an
Present and assess the risk bo the wider
organisation.
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Learning Outcomes

Board members shauld have the fallawing skils to:  Alangside the l=arning autcomes lisbad for ‘Prevent and
Channel Chairs”, Board Maembers wil:

Develap knowledge of statutory Prevent requinemenis
and of the inbaraction betwaen Prevent and other ameas
of safeguarding

Understand how to measune Pravent robas and
responsiiiies within key organisations are meeing
stalutory Prevent duties and the local Prevent strategy
Understand the Prevent Duty Guidance and its
applicatian fo their awn anganisatian

Recogniss the inks babwesn adult and children’s
safeguarding, other arsas of expleitation, and PREVENT
refamaks

Understand one's dwn role & a strategic lead, and that
of parner organisations represenied on the Prasent
Parinership Board

Build on faundational knowledps and skills gained
thraugh basic Prevent awareness fraining, enabling
them ta understand their awn role in the Prevent
agenda.

Alorgside the learning autcomes listed for ‘Spedalst Rales’,
Pravent Leads and Charnel Chairs will

Demonsirate clear decisior-making processes, as
ilustrabed in their action plans far Channel panels. This
will inchude the ability o

Demonstrate a high level of inferpersanal skills and an
ashility 1o manage difficult comversations.

Clarify Prevent threshalds with colleagues

Apply detailed understanding of adult and children’s
safequarding policies and law, and mae! thess
recuirements in the conbeaxt af Prevent - including
situations where a Channel rederral is not appropriate
Demonstrate a practical understanding the isswes of
capacity and consent; confidently apply this in relation ta
safeguarding and the context of Prevent

Diefire the content and exient of the Counter-Terrorism
and Security Aot 2015, and the staburiory im plications of
thies legislation and CONTEST.

In addition, Channel Chairs wil:

Carry out the functions of the Chair

Eectivaly wark in partnership with the Channel Co-
ordinatar and lacal Counter-Terrarsm Unit officers
Provide demonstration of the Channed process, incuding
the nised for individusly-taikared intsreantion and
suppart o provide positiee ouboames.
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- Role Profile

= Dlivering Basic Prevan:
Fuareness Training

Knowledge

indriduaks susespible to radicalisasan
Proints of cantact for adwice and reporting
BEAEENS

Salequarding respensiilities linked o
Presvent

Thes Prevvant stratay and their
rganisation’s contribusion 1o the Prevent
agenda;

Ideclagy and how it relates o radicalsation
Chanrels available far reparting other types
of concerm

The lirmits of their awn knowledge, and

recognitian of when to consult colleagues in
thie tiar above.
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recard-kesping
making appropriabe recards of the wishes and
views af the persan at risk (this will invalve
differeriaing between fact and opinion)
Share apprapriate and relevant information
betwean feanms and agendes - in witlen fam,
verbally and alecironicaly, within relavant
infarmation sharing protocols
Ideritify when further support is needed, when
to ke Artipg, and when to refer bo managers,
supervisors ar ather relevan prafessianals -
this will invahee using localy-agreed Pravent
referral proossses
Demonstrate effective interpersonal skills

Leaming Outcomes

Specialist Role will nclude any of the Morgside that Ested for “Staff with additional Mlorgside the skills listed far ‘Stalf with additional Mimc Staff with Spedalist Roles will be able 1o demanstrale
Roles fallowing: safeguarding roles’, those with Spacialist Roles  responsibilities’, stalf with Specialist Roles should  direct work skdls with somsons who has been identified as
= Responshility far should have krowledge and understanding of e he following skills to: at rigk of radicalisation and will be abls o participate
providing advics, suppart,  the folowing: = Adviss staf in relation to mesting Prevent and  @ffectively in the Channel panel. This will include the ahility
supervision and training = The legal and palicy contest of Prevent safeguanding resparsibiities b
for stalf in relation ta a = Channel's multi-agency armangemsns o = Advise athers about Pravent guidanos and » Discuss Pravent in the context of CONTEST
broad range of provide support and redirection b sirategies which hald relevance io their = Clarity the Channel proosss and the Channel referral
saleguarding dities. indrviduaks at risk of radicalisation organisation and rales process
= Bupparing staff and »  Community safaly processes and referral = Apply critical thinking to Pravent rdarrals; »  Iderify relevant community salety prosssses and
clients’ afforts to pattraays identify the need for addiional nformadian, patbreays.
safeguarnd childnen and »  Risk indicaton relating to people who ane where requited, prior %o progressing a refermal | Daereribe the Prevent case mAnagEmen: process and its
e Plonislon +  Communicate effectively with athers and have relevancs to Channel, including in relasion 1o fhe role of
P : s F—— | g N relation fo the role
= Dwlivering Enbanced ®  The impasct of direct (discrimination, difficult conversations e g T S Il
Prevent Awansness friendships, influentisl pears) and indinect = Raise conoerns, and fake acdipn when
Traitirg itmmet, media) fackars on peapls, and conterms have been dentified Dfficars. . S .
hew thies might change: their thoughts and »  Dwmonstrate effective inerpersonal skills Id!'.-'"ﬁ‘f a".d ] '_.mnr: '":!n""g "r"'l.-'Er.ﬂh'".w o
[r—— B able s identify and adviss athers of ra.dnlmlhnn £ procindng) ard signs ufmdb.c,allsa'nn
»  The limits of their awn knowledge, and appeoariate reparing patbeays - Dm:u.mn?em: raised by self or athers with an
recognitian of when (o consult colleagues in appropriate line manager, Prevent Lead or Prevent Ca-
the tier above. wrdinatar.
»  Complete an approgiate referral.
=  Particpats in dificull and sensiive camersations with
indrsidualks and professionals.
= Create and maintain accurabe reoords in line with the
Data Profection Act 2018 and information-sharing
E puidance.
= = Demonstrate ways of working which prosctively prevent
= people at risk of radicalisation from becoming
E radicalised - including efective sk assessment and
civss management which takes accourt of the effscts of
= patential interentions
t‘. = Create affective mulli-agency safequarding action plans
— which are pemsan-centred and fake scoount of menkal
w capacity
2 a  Jussify the praportionality and appropriateness of
suppar proposed in aclion plans
h = Summarse the cument theeat level
Staff with Ruole will include any of the Alorgside that Fsted for ‘0 Staff, Staff with “Adangside the skills eied for A1 Stalf, staf with Aime Staff with additional safeguarding respansibiities wil
additional falkowing: additional safequarding roles should have additional responsibilities should have the following  build on the foundational knowledge and skils gained
rdi «  Bupparting staff and kneadedpe snd undenstanding of the following:  =kills b threwgh Basic Prevant fovarensss training, ensbling tham 1o
safeguarding = o o b safeguand The cument threa el «  Ducument safeguarding sonoerns and gain & greater understanding of their role witkin the Prevent
roles children and adults = The patential for Prevent to be applied 1o all masindain appropriste , including m!r-di This will includs developing the ability ta:

Diiscuss awn agency's Pravent pelicy/guidelnes
Explain how 1o report concerms within own anea
Clarity diflsrences betwaen e natiznal and keal
terrorist threat

Idariify crwn responsibilities far Prevan: and

safeguarding

Dizcuss the relevance of whistle-blawing 1o Préesant
Disciiment concers in 8 means which caphunes the
wishes and views of peaple at risk; differentiates
et faet and apifian: is cormplant with e Data
Protection Act 2018.

Explain the tenents of appropriate and relevan
infarmation-sharing (written, verbal and electronically)



- Role Profile Knowledge

All Staff Fole will include any of the

fallowing:

= Contribute to the
safeguarding of children
and adults

Basic Prevent Awareness

Key Documents

Couinter Termoism Strategy ([CONMTEST) (Home Office, 2018)
Coiinbar Termomm and Seciidty Act {2015), and statidary duties
Counber-Temorism and Border Saecurity Sct (HM Govemnment, 201 8]

2011)

Mational Prewvent Strategy (HiW Gosvem ms|

Local Pravent Strabegies

Prevent Pafnership Tems of Referance and Delivany Plans

Al staff shiauld Fave knowledge and

understanding of the fallawing:

= Radicalisation and the cantest in which it
Citn ooour

»  |rdicators of radicalisation

& The impact of direct (discrimination,
friendships, influential pesrs ) and indirect
(mtemet, madia) faciors on peaple, and
ey thiss might change their thoughts and
behaviouns

= Knowledpe of appropriate Prevent refemal
rouies (induding knowledpe of Prevent
Leads and localy-agraed Prevent refemal
processes) and knowledge of haw 1o seak
aclvice

= Understand the importance of sharing
infarmation appropriabely [covering
confidentiality, consent and information-
sharing}- ncluding understanding of the
consequences of failng o do o

= The limits of their awn knowledge, and

recognition of when to consult colleagues in

the tiar above.
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Al sttt shauld Fave the fallawing skills to:

= Raise concerns, and ipg when
concerns have been identified - this includes.
refarming concems o the app ropriate
indisidualody, Tollowing losally-agresd
Prevant refaral procasses

Learning Outcomes

Mirme Al staff will gain an understanding of Prevent, enashling

them to recognise ndicalors of radicalisatan and

understand reporting processes, This will indude developing

the ahility 1o

= Describe the term Prevent; understand iss practical
applications; undanstand it situation within the pra-
criminal space; undanstand its skuation in relation ta
CONTEST

»  Recognise the Channel process as a mulli-agency panel
1o suppant vulnershle peaples o sk af being drawn into
terronism

= Bummarse kecal Prevent mechanisms - such as referal
rouies and sources of information and advice

= Dascribe faciors that might lead peaple o bacome
radicalead: the process of radicalisation: risk indicataors

= Digcuss routes for reporiing concerms and sesking
advice

= Explain corfidentiality and irformation-shanng
requirements in relation o safeguarding concems

*  Summarnise the actions taken folowing the reparting of
ELAEETS




Appendix 3: Mapping of Prevent Training Tiers per Sector, According to Role Requirements

Board Training

Prevent Lead &
Channel Chair
Training

Enhanced
Prevent
Awareness
Training

Basic Prevent
Awareness
Training

Arly of the fllowing:
Respansibility far
serutinising stratagic
Pravant wark

+  Responsibilty far
chalanging aad
hisddineg cwn and
partner organisations
ta ACEALINE, whene
apalicatle,

.&rrp of the Sallowing:
Respansibility far
dilivering Pravent
with and within
partner
DA,

#  Responsibilty far
chairing multi-agancy
Channel Panels.

.f\n‘y of the fellowing:
Respansibility far
understanding
exiremist ideslom
and the wider
canlext in which
radicalisation can
OECLT.

+  Respansibiity for
activaly supparting
individuals at risk of
radicalisation

Any ufllle bhwl\g

Chairs, executive and non-
mymeUlive membars af
boards with strategy and
pelicy respansibilities

Elected membens

Desigrated Pravent leads

Channel chairs

Staff with roles ncluding

arry of the following:

+  attending Channel
panels

«  providing safegquarding
guidance to staff

& providing targeded
intersantione,
therapiss

- H:mrfymgsms of
radicalisation when
wiorking with clients:
at risk of
radicalisation.

& Having knawledge of
thes variaus slages
that an individwal will
ge thraugh if referred
info Prevent.

=  Employses

.o.ny of the fellowing:
Respansibility far
idantitying signs of
radicalisation in
clients.

+  Respansibility far
regoring concems
abaut peophe wha
may have been
radicalised

To remain compliant, all organisations must ensure that
+ Siaff receive written training updates every year, and receive refresher traiming every three years.

*  apgroving vernue hire
= developing T palicies
= human ressurces
*  workfaree
developmeant

& Pravent champians
Staff with additional

ding rodes
including any of the
fallowing:

= canributing to,
assessing, planning,
inerdaning in, andior
evaluating the nesds
of persens for wham
theres are concems
regarding
safeguarding or
radicalisation

= management and
suparvision of stall

All staff

Alignment with staff roles

Local Authorities.

Children dult Social
Social Cal

Children's Social Adult Sacial

Care Prevent
Represariative

Serdices
Dresignated Designated  Designated Drasignated
Professionals!  Professional Prevent Prewvent Leasd
Area Managensl =/ Lead/Channel
Dresignated Designated  Chair
Prevent Lead Prawent
Lead
Management Management Any member of  Pravent
Rales and Roles and  =taff who regulardy SPOCs [JESIP
Hamed Hamed atends Channel  Tactical
Professionals Professional Panals Cammanders)
]
All staff with All staff with Al staff with Prevent
regular contact  regular regular contac Champions
with children. contact with  with the public.  (JESIP
chanis Diparational
All staff who may Commandens)
cantribute to All staff who
aggmguing, may
planning, contribute o
intervening &  assessing,
evaluating needs planning,
af a childd intervening &
paranling avaluating
capacity, and nesds of an
fosier carers chams
Staff with Staff with Staff with All staff (JESIP
infrequent infrequent  infrequent contact New Ertrants
cantact with cantact with  with the publc Fl
childran/parents’ cients {the]  {the} Diperational
carens [the) Staffy

= Al new siaff receive training as part of their induction, as per the competency framework.

Lead Elecied
Care Prevent MambeniCabinat
Representati membersChief

L ExeculivelChief
Officers and
Heads of Serdos
with rasponsibility
for Community
Safety, Children's
Services and Adult

Police Prisons m Fira:

JESIP
Siraisgic
Cammanders

Prison
qovemon,
senior
managemeant
team)

Dresignabad Designated
Prevent Lead  Prevent Lead

Dreasignated
Prewvent Leasd

nia = roke
carriad aut by
designated
Prison Prevent
Lead

All staft
irneluding
prison officens,
partners (e.g.
aducatian,
healthcare,
=pecials
services],
administratars.

Directly and
indirecty
ampkyyad staff
conducting
prison visits

Fiaase note that the exact job tifles descrbed may differ befween organisations

within each sector.

Early Years

andﬂ%il:m:nls E:LT;'MF,

{0-18) '

Chair of Chair of Chair of Safeguanding
Gowermnora/Trust Gowemors/CEQ Governors!CEQ. Leved 1 and
Chain'T rust Board
CEQWProprietar

Principall Head  Head of Head of Safeguarding
Teachen Establishrmend! Establishment’ Level 5
Dasignated Dasignated Drasignated

Prewent Lead Preweant Lead Prevent Leasd

Deasignated Deasignatad Dhesignated Safeguanding
Safequarnding Safequarnding Safequarding Lewel 4
Leads and Leads and Deputy Leads and Deputy

Daputy Dasignated Dhersig nasbed]

Deesig reateed Salequanding Sa{:quar\dlnq

Safeguarding Leads Leads

Leads

Safeguarnding Safeguarnding stalf Safeguarding staff Safeguarding

staff such as
pastoral staff =taff

=uch as pasbaral

such as pastaral  Lewvel 3
it

All school staff - All staff - teachers, All staff - teachers, Safeguarding

smachers, TAs,  TAs., admin,

Ths, admin, Levels 1and 2

admin, calering  cabering cleaning, catering cleaning,

cleaning,
ovemors

GUVEMOnE

Govemons

References: NHS England {2017); Prevent Training and

Competencies Framework; Home Office {20

: Prevent

Duty Toolkit for Local Authorifies and Partner Agencies.
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Appendix 4: Named Contacts for Prevent Training

Redacted due to the personal information included with this document. Please contact the document author for further details.
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Appendix 5: Example Training Offers

Prevent training for Enhanced Prevent Awareness upwards should be delivered through a combination of face-to-face and e-leaming and should be

embedded within wider safeguarding training. All staff are required to receive annual updates and three-yearly refresher training. Organisations are expecfed

fo achieve an 85% compliance rate.

Board Training

Prevent Lead &
Channel Chair
Training

Specialist
Training

Enhanced
Prevent
Awareness
Training

Basic Prevent
Awareness
Training

In addition to Basic Prevent Awareness Training:
= Organisational training to support board members in their understanding and accountability in relation to
safeguarding

In addition to Enhanced Prevent Awareness Training:

= Home Office Channel Training - hitps.//www_elearning. prevent. homeoffice.gov.uk/channel awareness/01-
welcome_html

Action Counters Terrorism Training - hitps.//www_gov. uk/government/news/act-awareness-elearning
Local counter-terrorism events, regional and national conferences and updated legislation and guidance
Hydra Training

In addition to Enhanced Prevent Awareness Training:
» Additional reading and case studies (hitps:/fwww. preventiragedies. co. uk/help-guide/) and involvement in Channel
+ Document guidance training (for HR staff)

In addition to Basic Prevent Awareness Training:

= Notice, Check, Share - hitps./fiwww.eleamning.prevent homeoffice.gov.uk/prevent referrals/01-welcome.html
Organisational Enhanced Prevent Awareness Training Offer

Prevent Partnership Briefings

Mental Health First Aid Kit - https:2//mhfaengland.org/ (recommended addition)

Home Office Prevent E-leaming - https://www_eleaming prevent homeoffice gov. uk/screen? (WRAF)
Preventing Exploitation Toolkit - www. preventingexploitationtoolkit org.uk

Organisational Basic Prevent Awareness Training Offer (e.9. a bespoke version of the Home Office e-learing)
Prevent Partnership Briefings

Basic Prevent Awareness Training should be included in all staff induction training.
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