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Purpose of Report
This report details the work Members have conducted on this municipal year and the challenges faced.

Our Constitution summarises the purpose of the Council’s scrutiny function as follows:

add value to Council business and decision-making;

hold the Cabinet to account;

monitor the budget and performance of services;

assist the Council in the development of policy and review the effectiveness of the
implementation of Council policy;

e review relevant central government policy development and legislation to assess the impact on
the City and make recommendations to Cabinet.

Scrutineers want to take this opportunity to thank those who have contributed to the achievements
that we have made this year. We know that behind the published results of our work, many hours of
discussion, research and debate have taken place through the scrutiny function.

Recommendations and Reasons
That City Council note the Scrutiny Annual Report 2023/24

Alternative options considered and rejected
None

Relevance to the Corporate Plan and/or the Plymouth Plan
The Scrutiny Committees have considered the themes within the Corporate Plan/Plymouth Plan to
ensure that proposals within the budget and business plans are delivered against the council vision.

Implications for the Medium Term Financial Plan and Resource Implications:
None resulting from this report.



OFFICIAL
PLYMOUTH CITY COUNCIL

Financial Risks
None resulting from this report.

Carbon Footprint (Environmental) Implications:
None resulting from this report.

Other Implications: e.g. Health and Safety, Risk Management, Child Poverty:

* When considering these proposals members have a responsibility to ensure they give due regard to the Council’s duty to promote
equality of opportunity, eliminate unlawful discrimination and promote good relations between people who share protected
characteristics under the Equalities Act and those who do not.

None resulting from this report.
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A Scrutiny Annual Report 2023/2024
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