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Purpose of Report
This briefing updates Members of the Scrutiny Management Board on the approach that the council is
taking towards hybrid and flexible working.

Recommendations and Reasons
Members of the Scrutiny Management Board note the contents of the briefing.

Alternative options considered and rejected
I. Not consider this report — Rejected: This report has been requested by the Scrutiny
Management Board.

Relevance to the Corporate Plan and/or the Plymouth Plan

Ensuring that working arrangements and the work environment allow employees to work at their best,
delivering services in the most effective way.

Implications for the Medium Term Financial Plan and Resource Implications:
There are no direct financial implications on the report

Financial Risks
Not applicable

Legal Implications (Provided by Liz Bryant/LB)

There are no legal implications arising directly from the report which does not make any change to
terms and conditions of employment at this stage.

Carbon Footprint (Environmental) Implications:
No implications from this briefing note

Other Implications: e.g. Health and Safety, Risk Management, Child Poverty:



OFFICIAL
PLYMOUTH CITY COUNCIL

* When considering these proposals members have a responsibility to ensure they give due regard to the Council’s duty to promote
equality of opportunity, eliminate unlawful discrimination and promote good relations between people who share protected
characteristics under the Equalities Act and those who do not.

Not applicable
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