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Purpose of Report 

To update the Panel on the current position and trends in Plymouth’s uptake of the 30 hours early 

years funding entitlement (working parents). 

To set out barriers impacting up take and sufficiency.  

To update Scrutiny on the current position for Breakfast Clubs. 

To update Scrutiny on the role of CATERed in the provision of Breakfast Clubs. 

 

Recommendations 

1. For the Panel to note the report. 

 

Relevance to the Corporate Plan and/or the Plymouth Plan   

This work directly supports The Plymouth Plan through improving school readiness and giving children 

the best start in life, reducing inequalities by targeting support to disadvantaged families and expanding 

provision in areas of lower childcare capacity. Strengthening communities through the growth of high 
quality early years and breakfast club provision and supporting Plymouth’s inclusive economic growth by 

helping more parents access and sustain employment. It also reflects the Plan’s commitment to 

integrated, partnership-based public services by working closely with providers, schools, PCC teams and 

national partners to improve access, affordability and quality of childcare across the city. 

 

 

Implications for the Medium Term Financial Plan and Resource Implications:     

The expansion of early years entitlements continues to increase demand on the Early Years and Childcare 

Team, particularly around sufficiency planning, provider support, parental enquiries and funding 

administration. These pressures are further intensified by the national Giving Every Child the Best Start 

in Life plan, which places greater expectations on local authorities to improve Good Level of 

Development (GLD), expand access, improve quality and reduce inequalities. Recent staff retirements 

have also reduced capacity within the team, creating additional strain on remaining officers. While activity 
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is currently being managed within available resources, rising volumes and complexity linked to national 

expansion and local market growth are likely to create further pressure on staffing capacity and systems. 

 

 

Financial Risks  

Increased levels of funding to providers but audit process does not keep pace.  

 

Legal Implications  

The local authority must comply with its statutory duties under the Childcare Act 2006 to secure 
sufficient childcare and ensure funded entitlements are delivered free at the point of use in line with 

national guidance. Ongoing monitoring is required to ensure providers meet legal requirements around 

charging, flexibility and code validation, with risks of challenge if non-compliance occurs. Expected 

updates to statutory guidance in 2026 may require revisions to local policies, provider agreements and 

internal processes to remain compliant. 

 

Carbon Footprint (Environmental) Implications:  

Settings are now required to have a sustainability strategy in place. 

 

Other Implications: e.g. Health and Safety, Risk Management, Child Poverty: 
* When considering these proposals members have a responsibility to ensure they give due regard to the Council’s duty to promote 

equality of opportunity, eliminate unlawful discrimination and promote good relations between people who share protected 

characteristics under the Equalities Act and those who do not. 

In built disadvantage in the system where higher levels of early education funding are intrinsically linked 

to parents in work.  

 

Appendices  
*Add rows as required to box below 
 

Ref. Title of Appendix Exemption Paragraph Number (if applicable)  
If some/all of the information is confidential, you must indicate  

why it is not for publication by virtue of Part 1of Schedule 12A  

of the Local Government Act 1972 by ticking the relevant box.   

 1 2 3 4 5 6 7 

A Briefing report title        

         

 

Background papers:  

*Add rows as required to box below 

Please list all unpublished, background papers relevant to the decision in the table below. Background papers are unpublished works, 

relied on to a material extent in preparing the report, which disclose facts or matters on which the report or an important part of the 

work is based. 

Title of any background paper(s) Exemption Paragraph Number (if applicable) 

If some/all of the information is confidential, you must indicate why it 

is not for publication by virtue of Part 1of Schedule 12A of the Local 

Government Act 1972 by ticking the relevant box.   

1 2 3 4 5 6 7 
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