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On 15 June, 2010 the Government announced that it was halting the Vetting and Barring Scheme 
including the measures due to come into effect in July 2010. Regulations introduced in October 
2009 continue to apply. It is therefore important to note that the barring part of the scheme is 
already implemented. It is the vetting part of it which is being reviewed.  

Please check www.isa-gov.org/ for up to date information. 

 

From October 2009, the Independent Safeguarding Authority (ISA) vetting and barring scheme 
replaces the Department of Health’s Protection of Vulnerable Adults Scheme (PoVA). 

The ISA vetting and barring scheme was introduced as part of the Safeguarding Vulnerable Groups 
Act 2006 to help prevent unsuitable people from undertaking paid or voluntary work with children 
or vulnerable adults.  

The ISA will keep two barred lists. One is for work with vulnerable adults, which replaces the 
PoVA list. The other is for work with children, which replaces PoCA and list 99. 

If the ISA considers that a person becomes unsuitable to work with vulnerable adults, they will be 
barred. It is a criminal offence for a person who is on the barred list to work - whether paid, 
voluntary, or domestic - with vulnerable adults. It is a criminal offence for an employer to 
knowingly take on a barred person. 

From October 2009, the Independent Safeguarding Authority has made all decisions about who 
should be barred from working with vulnerable adults. The ISA is a non-departmental public body. 

Employers have a legal duty to refer concerns to the Independent Safeguarding Authority. A 
referral MUST be made when an employee or volunteer is removed from working with children 
or vulnerable adults (even temporarily) because the employer thinks the person has engaged in 
relevant conduct. Relevant conduct is when a person has harmed or may have harmed a child or 
vulnerable adult. Inciting or encouraging another person to harm a child or vulnerable adult is also 
relevant conduct. 

If an employee is suspended without prejudice prior to a disciplinary investigation, employers are 
not bound to refer the information to the ISA. However, as you proceed to gather information, at 
the point you have reason to believe the employee has engaged in relevant conduct, you should 
refer to the ISA.  

If the employee left the post prior to the conclusion of information gathering or disciplinary action, 
you MUST refer to the ISA. 

The Plymouth Safeguarding Adults service MUST also refer concerns to the ISA whenever they 
become aware that: 

§ an individual who is working closely with vulnerable groups has harmed, or may harm, a child 
or vulnerable adult; 

§ an individual who might in the future work closely with vulnerable groups has harmed, or 
may harm, a child or vulnerable adult; OR 

§ the local authority/social services think the ISA may consider it appropriate to bar the 
individual. 

All groups, including employers, are welcome to share information of concern with the ISA even if 
concerns cannot be proven locally. 

When new information about a person on the register becomes known to the ISA (such as a 
conviction, caution, or referral from an employer) the ISA will review that person’s registration.  

There will not be “provisional listing” under the ISA vetting and barring scheme. Employers will be 
notified of information passed to the ISA only if/when the ISA decide that they are “minded to 

http://www.isa-gov.org/
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bar” the person from the register. This may be up to 8 weeks before a final decision to bar the 
person has been reached. The information can be used by employers to inform HR decisions such 
as suspension, increased supervision, or limited duties. 

More information about the duties of employers under this scheme can be found at 
http://www.isa-gov.org/  

Queries about referrals should be directed to: 

isadispatchteam@homeoffice.gsi.gov.uk 

Or Telephone: 01325 953795 

Following this summary guidance is a referral form requesting that the Independent Safeguarding 
Authority consider whether a person should be placed on the vulnerable adult’s barred list. 

All referrals should be sent to: 

Independent Safeguarding Authority 

PO Box 181 

Darlington 

DL1 9FA 

 

The referral form is available to download from http://www.isa-
gov.org/pdf/SVGA_referral_form_final.pdf 

It may also be removed and photocopied from this guidance.  

This guidance is not intended to replace the official guidance for making referrals to the ISA which 
has been produced by the Independent Safeguarding Authority. Please read the ISA Referral 
Guidance which includes step-by-step instructions on completing each section of the form. It is 
available from http://www.isa-gov.org/Docs/SVGA2006_ISA_Referral_guidance_19-09-2009.pdf 

Further information on the Vetting and Barring Scheme can be found at http://www.isa-gov.org/ or 
by phoning 0300 123 1111. 

http://www.isa-gov.org/
mailto:isadispatchteam@homeoffice.gsi.gov.uk
http://www.isa-gov.org/pdf/SVGA_referral_form_final.pdf
http://www.isa-gov.org/pdf/SVGA_referral_form_final.pdf
http://www.isa-gov.org/Docs/SVGA2006_ISA_Referral_guidance_19-09-2009.pdf
http://www.isa-gov.org/
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